


Testimonials, References, & Carriers



Program Summary

 Introducing a program that is self-insured & voluntary

 Offered within the confines of your organization, no self-insured risk

 77% average employee participation, opposed to 15-20%

 Structured as a Wellness Integrated Medical Plan Expense Reimbursement (plan)

 Employers experience an average savings of $500 per employee, per year

 Employees realize an avg $150/mo for participating, which can be used for supplemental 

products, with no reduction in take-home pay.



Participatory wellness plan

 Employees must engage: 

 Healthier people today, lower costs tomorrow

 Better health outcomes, better organizations

 Four eligible wellness activities are required.

 Unlimited access and usage for entire household

 Access care via : Mobile, Tablet, Phone
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The Research

Our research has shown

that 8 key risks and 

behaviors drive 15 of  the

most costly chronic

illnesses worldwide.
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Diabetes, Coronary Artery Disease, Hypertension

Back Pain, Obesity, Cancer, Asthma, Arthritis, Allergies, Sinusitis, Depression, Congestive Heart Failure, 

Lung Disease (COPD), Kidney Disease, High Cholesterol

Focused Methodology



The Cost

Per 100 employees, the 

financial impact of  these 

behaviors can be 

significant 

Providing access to wellness resources can help reduce the financial burden

Health Risk % of US Population Potential Cost/100

STRESS 40% $28,560

SMOKING/TOBACCO 14% $53,298

PHYSICAL INACTIVITY 28% $53,508

DEPRESSION 7% $19,831

HYPERTENSION 45% $107,640

OBESITY 42% $553,896

POOR SLEEP 35% $142,660

BINGE DRINKING 17% $11,390

TOTAL $970,813

Focused Methodology



Participation benefits
 Employee wealth benefits are realized via plan compliance/participation

 The participant obtains financial benefits (approx. $150/mo) to prevent gaps 

within personal, business, family, or financial insecurities. 

 Our trusted carriers provide: Post-Enrollment Guaranteed Issue & Roll-over
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The flow of funds & How it works

 The entire cashflow process is done via payroll, ledger-based

deductions & reimbursements

 The program unveils a gross tax savings that will be re-appropriated 

for direct employee benefit

 Both employer and employee experience immediate increases in 

cashflow

 Relationships with all payroll companies, local and national carriers.



WEEKLY GROSS:​ $600.00

PRE-TAX -

SIMERP: ($184.62)

Total Weekly:​ ($184.62)

Taxable Income:​ $ 415.38

TAXES:​ -

Federal Income​ ($17.40)

State Income​ ($11.88)

Social Security​ ($25.75)

Medicare​ ($6.02)

Total Weekly:​ ($61.05)

POST-TAX: + / -

WEL 125 $184.62

WELSVC ($18.46)

SUPINS ($28.39)

TAKE HOME PAY:​ $492.10

Before: After:

Weekly Paycheck 

Example

WEEKLY GROSS:​ $600.00

PRE-TAX -

N/A: ($0.00)

Total Weekly:​ ($0.00)

Taxable Income:​ $ 600.00

TAXES:​ -

Federal Income​ ($39.21)

State Income​ ($22.79)

Social Security​ ($37.20)

Medicare​ ($8.70)

Total Weekly:​ ($107.90)

POST-TAX: + / -

N/A $0.00

N/A $0.00

N/A $0.00

TAKE HOME PAY:​ $492.10

TAX Savings

Federal Income​ $21.81

State Income​ $10.91

Social Security​ $11.45

Medicare​ $2.68

Total Weekly:​ $46.85



Monthly Gross:​ $5,429.06

PRE-TAX -

Health: ($24.70)

Voluntary:​ ($51.00)

401k: ($174.08)

SIMERP: ($800.00)

Total Monthly: ($1,049.78)

Taxable Income: $4,379.28

TAXES:​ -

Federal Income​ ($557.23)

State Income​ ($204.37)

Social Security​ ($271.52)

Medicare​ ($63.50)

Total Monthly:​ ($1,096.62)

POST-TAX: + / -

WEL 125 $800.00

WELSVC ($80.00)

SUPINS ($201.99)

TAKE HOME PAY:​ $3,800.67

TAX Savings

Federal : $176.00

State : $44.79

SS : $49.60

Medicare : $11.60

TOTAL MONTHLY : $281.99

Before: After:

Monthly Gross:​ $5,429.06

PRE-TAX -

Health: ($24.70)

Voluntary:​ ($51.00)

401k: ($174.08)

OPEN: ($0.00)

Total Monthly: ($249.78)

Taxable Income: $5,179.28

TAXES:​ -

Federal Income​ ($733.23)

State Income​ ($249.16)

Social Security​ ($321.12)

Medicare​ ($75.10)

Total Monthly:​ ($1,378.61)

POST-TAX: + / -

OPEN ($0.00)

OPEN ($0.00)

OPEN ($0.00)

TAKE HOME PAY:​ $3,800.67

Monthly Paycheck 

Example



FICA Impact : Employer

 For most dollars in pre-tax deduction : 7.65% in reduced employer responsibility.

 How to reduce FICA contribution?

 Single Plan : $800/mo

 Single/HOH with children

 Family Plan : $1,125/mo

 Married/Jointly & Dependents

 Single/HOH, multiple dependents (3)

MONTHLY GROSS:​ $5,429.06

PRE-TAX -

Health: ($24.70)

Voluntary:​ ($51.00)

401k: ($174.08)

SIMERP: ($800.00)

Total Monthly: ($1,049.78)



Employer monthly cashflow per employee

Monthly 
Deduction

Single : 
$800

Family : 
$1,125

FICA Savings 
7.65%

S : $61.20

F : $86.06

Employer Admin 
Fee

S : $35.00

F : $35.00

Net Cashflow Per 
EE

S : $26.20

F : $51.06

Annual Cashflow 
Increase

S : $314.40

F : $612.72

50/50 Mixed Net Savings: $463.56



Questions?

Payroll 
Details 
Report

Sign 
Agreements 

& Provide 
Census

Select 
Benefits &

Review 
Eligibility

Communicate 
to Employees

Enrollment

Implementation 
Call 

(Payroll, 
Benefits)

Ongoing 
Check-in

(Compliance, 
Benefits)

To get started, we simply need a Payroll report - - we will take care of the rest

• *WIMPER Program - IRS (IRS codes 105b, sec. k, 106a, 213d, IRS memo 201703013)

• https://www.cpajournal.com/2021/01/27/20-questions-about-the-establishing-a-health-wellness-program-in-the-workplace/



References

IRS Publication 15 (For use in 2022)
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